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• Obtain a clearer picture of DVR as a partner

• Develop deeper awareness about disability and employment

• Learn about the DVR talent pool, incentives, and 
opportunities 

• See DVR as a conduit to enhancing diversity for business

• Explore how to partner with DVR

Today ’s Objectives



To obtain, maintain, and improve employment for people with 
disab ilitie s by working with  VR consum ers, em ployers and  

othe r pa rtne rs.

DVR’s Mission



WIOA Titles

WIOA TITLE WISCONSIN ADMINISTRATOR 

Title I: System Requirements (state and local plans, state and local 
boards, and performance accountability and Job Center systems) WI DWD-DET (Division of Employment and 

Training)  
Title I-B: Adult, Dislocated Worker, and Youth Programs 

Title II:  Adult Basic Education and English Language Learner 
Programs Wisconsin Technical College System (WTCS)  

Title III: Wagner-Peyser  
WI DWD-DET (Division of Employment and 
Training) 

Title IV: Vocational Rehabilitation Services WI DWD-DVR (Division of Vocational 
Rehabilitation)  
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Workforce Resources & Partners 



• Wisconsin and the nation as a whole are in a state of near 
full employment

• Wisconsin’s unemployment rate as of September 2019 is 
3.2%, tied  with  6 sta te s for 18th  lowest in  na tion

• Wisconsin’s labor force  participa tion  ra te  as of Sep tem ber 
2019 is 67.2%, the  11th  h ighest in  the  na tion

- Source : Bureau  of Labor Sta tistics, October 2019

Employers are Struggling to Find Talent



• Need creative ways to attract and retain talent and 
customers for businesses

• A strategy to gain multiple perspectives when creating 
solutions to business challenges - INNOVATION!

• A strategy to increase employee performance, productivity, 
and engagement

Why is diversity important to business?



• Every 10 minutes, 498 Am ericans deve lop  a  d isab ility

• One in five people , 20 pe rcen t of the  U.S. popula tion , is a  
pe rson  with  a  d isab ility

• Between  2005 and  2015, the  num ber of ind ividua ls with  
d isab ilitie s in  the  U.S. increased  by 2.2 million , or four 
pe rcen t

• Twenty million families in  the  United  Sta te s have  a t least 
one  fam ily m em ber with  a  d isab ility

Disability Facts: Prevalence



• Individuals with disabilities represent one of the largest 
minority groups in America

• The disability “market space” is significant, and one of the 
fastest growing markets in the U.S.

• The market controls 490 billion dollars in discretionary 
spending annually

• This is a very opportune time for business to enhance 
diversity in this area

The Business Case for Disability Inclusion



• Section 503 of the Rehabilitation Act of 1973 prohibits 
discrimination and requires federal contractors to take 
affirmative action to employ and advance qualified 
individuals with disabilities in employment

• The Act outlines a 7% ‘utilization goal’ for the percentage of 
people with disabilities making up a federal contractor’s 
workforce

• DVR is the largest source of disability talent in Wisconsin

DVR: A Resource for Federal Contractors



Your business partners will want to know this!

Disability Inclusion is Changing Business

https://www.youtube.com/watch?v=SE_VNRGYtU0&_sm_au_=iVVD2nVBsPQH0f22vCJMfK6388821


DVR provides access to various supports and services:

• Job  Seeker Services 

• Business Services

• Partne r Se rvices/
Resources

How does DVR help our customers?



• Career Counseling and Labor Market Information (LMI)

• Skill Development
• Soft skills and life skills training

• Occupational Training

• Service/Support Coordination
• Designed to address potential barriers to 

successful employment 

• Follow Along Services

DVR Job Seeker Services



• Provided by DVR’s Business Services Consultants (BSCs)

• Local BSCs connect business to the broader Business 
Services Team and other resources 

• Services include:
• Information and Support Services 

• Workforce Recruitment Assistance

• Connection to Untapped Labor Pools

• Training Solutions

DVR Business Services



• People with disabilities are not as productive as employees 
without a disability
FACT: Ind ividua ls with  d isab ilitie s tend  to  be  eva lua ted  as average  to  
above  average  on  p roductivity m easures

• People  with  d isab ilitie s a re  m ore  like ly to  ge t in ju red  on  the  job
FACT: Workers with  d isab ilitie s dem onstra ted  an  in ju ry inciden t ra ting 
equa l to  or be tte r than  the ir non-d isab led  co-workers

• People  with  d isab ilitie s won’t fit in  with  our work cu ltu re
FACT: Em ployers have  reported  positive  workforce  im pacts of h iring 
ind ividua ls with  d isab ilitie s 

Myths and Facts



• We don’t have any jobs that people with disabilities can do
FACT: Ind ividua ls with  d isab ilitie s en te r a ll occupations and  caree rs

• People  with  d isab ilitie s a re  m ore  like ly to  need  tim e  away 
from  work
FACT: Em ployers report ind ividua ls with  d isab ilitie s dem onstra te  the  
sam e  or be tte r a ttendance  when  com pared  to  non-d isab led  workforce

• People  with  d isab ilitie s will m ake  custom ers uncom fortab le
FACT: Em ployers have  reported  overa ll positive  bottom  line  im pacts 
when  they crea ted  a  m ore  inclusive  workforce

Myths and Facts (Cont.)



• Accommodating disabilities detracts 
from business priorities and can be 
costly

• FACT: At least 73% of a ll 
accom m odations cost noth ing

• FACT: When  accom m odations do have  
cost, m ore  than  ha lf the  
tim e  the  cost is less than $500

• Today’s accom m odation  is 
tom orrow’s innova tion!

Myths and Facts (Cont.)



Wisconsin Job Honor Awards 2017
Northwest Hardwoods

Celebrating Success!

https://vimeo.com/244843402


• In the last six federal fiscal years, over 25,000 ind ividua ls 
with  d isab ilitie s ach ieved  em ploym ent

• Between  2013 and  2016, DVR reached  ou t to  nearly 10,000 
unique  businesses 

• Businesses connected  to  DVR leve raged  d irect h ire , on-the -
job  tra in ing, and  in te rnsh ips to  connect to  DVR ta len t

• Many Wisconsin  businesses deve loped  custom ized  tra in ing 
p ipe lines to  m ee t the ir workforce  needs

Outcomes/Impact



DVR Fills Employer Needs for Talent



Who is my DVR contact?



Microsoft Autism Hiring Program

An Employer ’s Perspective

https://www.youtube.com/watch?v=XUAsU_zQVMo


• DVR is a unique and valuable piece of the workforce 
development system

• DVR has a diverse talent pool for every employment sector

• DVR provides solutions for business

• Our collaborative efforts can better meet the needs of our 
customers

• Reach out to your local DVR Business Services Consultant!

Summary



On behalf of the Wisconsin
Division  of Voca tiona l Rehabilita tion ,

thank you  for your tim e  and  a tten tion!

Questions?



I’m here to help!

Kurt Barikmo
Business Services Consultant

Division of Vocational Rehabilitation
414-531-0270 | Kurt.Barikmo@dwd.wisconsin.gov

mailto:Kurt.Barikmo@dwd.wisconsin.gov
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